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1. OBIIME ITOJIOKEHUSA

1.1. Hacrosmas AHTHKOPPYHIIUOHHAS
nomutuka OOO «Yaiina KoHcTpakiiH
bank» (mamee — Ilommtuka u bank
COOTBETCTBEHHO) OMPEICIACT KIHYCBBIC
MIPUHIIAITEI U TPEeOOBAHUS, HANPABICHHBIC
Ha TpeJOoTBpallleHHEe KOppyHuuu U
coOnroeHe HOpM MIPUMEHUMOIO
AHTHUKOPPYIIIMOHHOTO 3aKOHOJIaTEJIbCTBA
bankoMm, uneHamMu OpraHoB yIpaBlICHHUS,
paOOTHUKAMU ¥ WHBIMH JIMIIAMHU, KOTOPBIC
MOTI'YT JIEMCTBOBATh OT UMEHU baHKa.
[TonutHka pazpaboTaHa B COOTBETCTBHH C
JIEHCTBYIOIIUM 3aKOHOJIaTEJIbCTBOM
Poccuiickoit denepanuu, TpeOOBaHUSIMHU
EnuHCTBEHHOrO y4acTHHKA, YCTaBOM U
JpYrUMU  BHYTPEHHUMH JIOKYMEHTAMH
banka c Y4ETOM TpeOOBaHMI
OOIIECTIPU3HAHHBIX TPUHIIUIIOB W HOPM
MEXIyHApOJHOTO MpaBa.

1.2.

2. EJIU U1 3AJIAYM TIOJIMTUKH

2.1. [lomutuka OTpakaeT NPUBEPKEHHOCTb

banka, ero pykoBojcTBa M paOOTHUKOB

BBICOKMM 3TUYECKUM CTaHAApTaM BEICHUS

OTKPBITOTO M 4YeCTHOro OusHeca JUIs

COBEPILIECHCTBOBAHUS KOpHOpaTUBHOU

KYJIBTYPBI, CJIEJOBaHUS JTyYIIAM

MPAKTUKaM KOPIOPATUBHOTO YIPABICHUS

U TOJACpXKaHMUsS JEJIOBOM pemyTanuu

baHka Ha 1OKHOM YPOBHE.

OcCHOBHBIMU  LEISIMH U 3a/la4yaMH

Hacrosuien [lonmntruku aBistoTCes:

e pernameHTanus craHaapToB baHka B
obnactu AHTUKOPPYINILIMOHHOMN
JeSITeIbHOCTH, (OPMHUPOBAHUE Y JIMIL,
B3aUMOJICUCTBYIOIIUX ¢  baHkowm,
€IMHOOOpPA3HOr0 IMOHMMAs TMO3ULIUHU
banka o HempusATHM KOppYNLUHMHU B
Tr00bIX (hopMax M MPOSIBICHUSAX;

e ycTaHoBJeHHE B baHke 00s3aTenbHBIX

2.2.

TUISt WCTIOTHEHUS aJICKBaTHBIX
poLenyp o MPEJOTBPALLIEHUIO
KOppyIHnH;

e MUHUMH3AIUS  PHUCKA  BOBJICYEHUS
banka, uj1eHOB OpraHoB yrpaBieHUS U
PabOTHHUKOB (HE3aBHCHMO oT
3aHUMaeMOi JTOJIKHOCTH) B

KOPPYINLHOHHYIO J1eATEIbHOCTb.

1. GENERAL PROVISIONS

1.1. Anti-Corruption Policy of CCB (Russia)
Ltd. (hereinafter — the Policy and the
Bank) identifies key principles and
requirements aimed to prevent corruption
and minimize corruption risk, and to
ensure that the Bank, its employees, other
persons entitled to act on behalf of the
Bank comply with regulations of
applicable anti-corruption laws.

1.2.The Policy has been developed in
compliance with the existing legislation of
the Russian Federation, requirements of the
Sole Participant, the Charter of the Bank
and other internal documents with regard to
generally accepted principles and norms of
international law.

2. AIMS AND GOALS OF THE POLICY

2.1. The policy reflects adherence of the Bank,
members of its management bodies and its
employees to high ethic standards of open
and honest business in order to enhance
corporate culture, follow the best practice
of corporate management and maintain
Bank’s goodwill.

2.2. Main aims and goals of this Policy are to:

e establish  Bank’s  anti-corruption
standards, shape consistent
understanding of Bank’s zero tolerance
to corruption in any form and manifest
for persons interacting with the Bank;

e implement adequate anti-corruption
procedures that are mandatory for
execution in the Bank;

e minimize risk of involvement of the
Bank, members of its management
bodies and its employees (irrespective
of the position they hold) in corruption.
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3. OBJIACTDb IPUMEHEHMUSA

3.1. [Tomoxenus HacTosIICH ITomuTnku
pacpoCTpaHsIOTCS Ha BCeX pPabOTHHUKOB
banka He3aBUCMMO OT 3aHHMMaeMoOM
JIOJDKHOCTH, CTaTyca M CpoKa paboThl B
banke.

Bce paborHukn banka m 4jieHB OpraHoB
YOPaBJICHUS JOJIKHBI PYKOBOJCTBOBATHCS
HaCTOsAIIEH ITonutukon u
HEYKOCHUTEJIBHO CO0JII01aTh ee
MIPUHITUIIBI ¥ TPEOOBAHUSI.

3.2.

4. TEPMUHBI n OITPEJAEJIEHUS

41.B LEIISIX HacToOsIIEH IMonutnku
UCIIONIB3YIOTCSl CIEAYIOLIUE OMpeeNeHus,
[IOHSITHA.

¢ JIPUMCHHUMBbBIC AHTUKOPPYNIHMOHHBbIC

HOpMBbI — Hactosimas Ilonutuka u
AHTHUKOPPYILIMOHHOE
3aKOHOJATEIHLCTBO Poccuiickoit
®denepauuu;

® AHTHKOPPYNLUHOHHOE
3aKOHOAATEJHLCTBO P® - HOpMEBI
POCCHUMCKOrO  aHTUKOPPYILHOHHOIO

3aKOHOJATEIbCTBA, YCTAHOBJECHHBIE B
TOM 4YHClle, YTOJOBHBIM KOJEKCOM
Poccuiickoit  ®Denepaunn, Koapekcom
Poccuiickoit denepanun 00
a/IMUHUCTPATUBHBIX
MIPaBOHAPYUICHUSIX, denepanbHBIM
3aKOHOM oT 25.12.2008 «O
POTUBOAEUCTBUN KOppynuum» Ne273-
@3 ¥ MHBIMM HOPMATHBHBIMU aKTaMH,
OCHOBHBIMH TPEOOBAHUSAMH KOTOPBIX
SBIISIIOTCSL 3allpeT TMOJYYEHHUs B3STOK,
3ampeT KOMMEpPUECKOro IMOAKYyNa H
3anper HOCPETHUYECTBA BO
B3SITOYHUYECTRBE;

e KOppymuusi -  3J0ynoTpebieHue

CITy’K€OHBIM HIOJIOKEHUEM, nava

B3SITKH, MOJTyYeHHE B3SITKH,

3710yNOTpedIeHe MOJTHOMOYHSIMH,

KOMMEpUYECKU MOAKYyNn JMbo HHOe

HE3aKOHHOE UCIOJIb30BAHUE

bU3IIECKUM JIUIIOM CBOETO

JIOJDKHOCTHOTO — TTOJIOKEHHUSI  BOIPEKU

3aKOHHBIM HMHTEpecaM oOIecTBa H

rocygapcTsa B LEISAX MOJy4YEHHUs

BBIFOJIbI B BHJIE [JEHEr, LEHHOCTEH,

MHOTO  UMYIIECTBA  WJIH  YCIYyT

UMYIIECTBEHHOIO  XapakTepa, HWHBIX

UMYIIECTBEHHBIX TpaB sl ceds HIu

3. SCOPE

3.1. Provisions of this Policy shall cover all
and any Bank employee irrespective of the
position they hold, their status and length
of employment in the Bank.

3.2. All Bank employees and management
bodies’ members shall be guided by this
Policy and shall strictly adhere to its
principles and requirements.

4. TERMS and DEFINITIONS

4.1. For the purpose of this Policy, the
following definitions, notions shall be
used:

e applicable anti-corruption
regulations mean this Policy and anti-
corruption legislation of the Russian
Federation;

e anti-corruption legislation of the
Russian Federation - regulations of
the Russian anti-corruption laws
established, inter alia, by the Criminal
Code of the Russian Federation, the
Administrative Offences Code of the
Russian Federation, the Federal Law
dated 25.12.2008 “On  Fighting
Corruption” Ne273-FZ and other
regulations, whose main requirements
consist in prohibiting bribe giving and
taking, commercial bribery and
mediation in bribery;

e corruption means abuse of official
position, bribe giving, bribe taking,
abuse of power, commercial bribery or
any other illegal use of official position
by an individual against legal interests
of the society and the state in order to
derive a benefit in the form of money,
valuables, other property or property-
related services, other property rights
for himself / herself or for third parties
or illegal delivery of such benefit to
such person by other individuals (art. 1,
Ne 273-FZ “On Fighting Corruption”
dated 25.12.2008);
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JUIE TPEThUX JIAI[ JIMOO HE3aKOHHOE
MPEIOCTaBIICHUE TaKOH BBITOJIBI
yKa3aHHOMY h117010% JIPYTUMH
¢usnueckumu unamu (cr. 1 Ne 273-
o3 oT 25.12.2008 «O
HPOTUBOJICHCTBHU KOPPYIILIUHY);

KOPPYNI[HOHHOE MPaBOHAPYIIEeHHEe —

COBEpIICHHOE IPOTUBOIPABHOE
nessHue, oOnajgaromye  MpHU3HAKaMU
KOPPYILHUH, 3a KOTOpOE

3aKOHOJIaTesIbcTBOM P® ycraHoBiEHa
rPaKIaHCKO-IIPaBOBAas,
JUCLUIUIMHAPHAS, aJIMUHHUCTPATUBHAS
WJIM YrOJIOBHAs OTBETCTBEHHOCTb;
KOPPYNUMOHHBINE PHCK —  PHUCK
COBEpUICHHUS KOPPYIIIHOHHBIX
paBoOHapylIeHu paboTHukamu banka
WJIU TPETHUMH JIMIIAMU;

B3fITKA — IIOJIyYCHHE JICHET, LIEHHBIX
OyMmar, UHOTO UMYIIECTBA, HE3AaKOHHOE
OKa3aHHWE YCIyI  HMMYIIECTBEHHOIO
Xapakrepa, IpPEJOCTABICHUE  HMHBIX
MMYIIECTBEHHBIX IPaB 32 COBEPILCHUE
neiictBuil  (Oe3neiicTBHE) B MOJIB3Y
B3SITKOJIATEIIS WIM MPEJCTABISIEMBIX UM
T, eclu TaKue NENCTBUA
(Oe3neiicTBUE) BXOMAT B CIIyKEOHBIC
MOJIHOMOYMSL  JIOJDKHOCTHOTO — JIMIIA
a1M00 €cIu OHO B CHJIY JOJKHOCTHOTO
MOJIOKEHUSI MOXET CHOCOOCTBOBAThH
TaKUMU JeUcTBUSIMU (Oe3neicTBue), a
paBHO 3a 00I1Iee TOKPOBUTEIHCTBO WIIH
MOMYCTUTENHLCTBO M0 ciyx6e (ct. 290
VK PO);

KOMMepYecKHH MOAKYN - He3aKOHHAs
nepefada  JIMIYy,  BBITOJHSIOIIEMY
YIPaBJICHUYECKUE byHKIIUN B
KOMMEPYECKOU WA WHOU
OpraHM3aIy, JIeHEer, IEHHBIX Oymar,
MHOTO MMYIIECTBAa, OKa3aHHE eMy
yCIYr HMMYIIECTBEHHOTO XapakTepa,
MpeI0OCTaBIEHUE WHBIX
MMYIIECTBEHHBIX MpaB 3a COBEPIIEHUE
neiictBuil (OGe3neiicTBre) B MHTepecax
JTAIOILIETO B CBSI3U C 3aHUMAEMBIM 3THM
JUIOM CIYXEOHBIM TOJIOKEeHUEM (CT.
204 YK P®);

opransl ynpasJjeHusa banka - Coser
nupektopoB  banka, Ilpeacenarens
IIpaBnenus u IIpaBnenue banka;

corruption  offence means a
committed wrongful act that contains
constituent elements of corruption, for
which civil, disciplinary,
administrative or criminal liability is
established by the legislation of the
Russian Federation;

corruption risk - means a possibility
of Bank employees or third parties
committing corruption offences;

bribe — receiving of money, security,
other property, illegal rendering of
property — related services and other
property rights offered for acts or
omissions in favor of the bribe giver or
individuals he/ she represents, if such
acts or omissions are within the powers
of such officer, or the officer, due to
his/ her official capacity, may facilitate
such acts or omissions, as well as for
general patronage or connivance in the
civil service (art. 290 of the Criminal
Law);

commercial bribery means illegal
transfer of money, securities, other
property, rendering of property -
related services and other property
rights to an individual who performs
managerial functions in a commercial
or another entity for acts or omissions
in favor of the giver in connection with
the position held by this individual (art.
204 of the Criminal Law);

Management bodies of the Bank -
means the Board of Directors of the
Bank, the Chairman of the
Management Board and the
Management Board of the Bank;
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® [IPOTHBOAEHCTBHE KOPPyHnuuH —
NEeSTeIbHOCTh pabOTHUKOB baHka u
OpPraHoB YIIPABJIEHUSA B Mpeaeiiax HUx

MOJTHOMOYUI MO0 TPEAYIPEKICHUIO
KOppyNIu{, B TOM  YHCIE IO
BBISIBIICHUIO " TIOCIICTYIOIIEMY
YCTPAHEHUIO  MPUYHH  KOPPYIIUU
(nmpodunakTka  KOPPYILHH),  TO
BBISIBJIICHHIO, peayIpexIeHUIO,
peceueHuIo, PaCKpBITHIO u
paccie0BaHuI0 KOPPYMIIHOHHBIX
paBOHAPYIICHUH; IO MUHUMH3AIUU U/
WA JTUKBHJIAITIT MOCIICJICTBUH

KOPPYIIHOHHBIX MPaBOHAPYILICHUH.

5. KOPPYIIIMOHHBIE JEMCTBUA

5.1. B cOOTBETCTBUM C aHTUKOPPYNLUOHHBIMU
HOpMaMH, MOJICKAIIUMHU MPUMEHEHHIO, K
KOPPYNIMOHHBIM JEUCTBUSAM bank
OTHOCHUT B TOM YHUCJIE€, B3ATOYHUYECTBO U
KOMMEPUYECKUN MOJIKYII, COBEPIIICHHBIC:

5.1.1.B otHomeHuu banka M0G0 OT UMEHU WK
B WHTepecax baHka B OTHOIICHUU
TFOCYIapCTBEHHBIX © MYHHUIIUIAIbHBIX
OpraHoB M HX ciyxamux, banka Poccun
U €ro CIyXalluX, UHBIX PeryIHpyOIINX
OpPTraHOB, KOHTPAreHTOB, a TaKXe WHBIX
IOPUAMYECKUX JIUIl M UX PaOOTHHUKOB,
OpPTaHOB YIIPABJICHUS W TPEICTaBUTEIICH
YKa3aHHBIX JIHII,

5.1.2. mpsiMO WM KOCBEHHO;

5.1.3.iuyH0 MM Yepe3
TPETHHX JIUIL;

5.1.4. He3aBuCcUMO oT LN, BKJIIOUAs
VIIPOIIEHNE aIMUHUCTPATUBHBIX U HHBIX
nporenyp, obecrnedeHue KOHKYPEHTHBIX
Y MHBIX IPEUMYIIECTB;

5.1.5.B mo06oif ¢popme, B TOM uucie B popme
MOJTyYeHUs1/ TIPEAOCTABICHHS JCHEKHBIX
CPEICTB, IIEHHOCTEH, MHOTO MMYIIECTBA
WINA YCITyT UMYIIECTBEHHOTO XapakTepa,
WHBIX UMYIIIECTBEHHBIX IPaB,;

5.2. PaboTHuKaM banka u opraHam
yIpaBIeHUS banka 3arnpeniaercs
COBepIIaTh KOPPYMIIMOHHBIE JIEHCTBUS,
yka3aHHble B 11.5.1 Hactosmeit [lonmutukw,
B TOM YHUCJIE 3ampemiaeTcss NpsMO WU
KOCBEHHO, JTMYHO WA qepe3
MOCPETHUYECTBO TPEThHUX JIUI
npejjarath, JaBaTh, o0enaTh, IPOCUTh U
MOJTy4aTh B3ATKH, COBEPIIATH IUIATEXKHU
JUIsl  yIPOLIEHUS  aIMUHUCTPATHBHBIX,

MNOCPpCAHUYICCTBO

e anti-corruption enforcement means
activities of Bank employees and its

management  bodies within  their
corruption prevention powers,
including identification and follow-up
elimination of corruption reasons
(corruption prevention); identifying,
preventing, intercepting, discovering

and investigating corruption offences;
minimizing and/or eliminating
consequences of corruption offences;

5. ACTS OF CORRUPTION

5.1.In compliance with applicable anti-
corruption regulations, the Bank considers
that acts of corruption include bribes and
commercial bribery committed:

5.1.1.in relation to, on behalf or in favor of the
Bank in relation to state and municipal
bodies and their public servants, the
Bank of Russia, other regulatory bodies,
counterparties and other legal entities
and their employees, management bodies
and representatives;

5.1.2.whether directly or indirectly;

5.1.3.whether personally or through
agency of third parties;

5.1.4.irrespective of the purpose, including
facilitation of administrative and other
procedures, ensuring competitive and
other advantages;

5.1.5.in any form, including in the form of
receiving/ providing money, valuables,
other property or property-related
services or other proprietary rights.

the

5.2. Bank employees and Bank management
bodies are prohibited from performing
acts of corruption specified in point 5.1.
hereof; in particular, they are prohibited,
whether directly or indirectly, personally
or through the agency of third parties, to
offer, give, promise, request and receive
bribes, make payments to facilitate any
administrative, bureaucratic and other
formality in any form, or any other




AHTHKOPPYNIINOHHAS TTOJUTHKA
00O «Haitna Koncrpakma bank»

PP1-1CS-001
Anti-corruption Policy
CCB (Russia) Ltd.

OIOPOKPATHIECKUX u MPOYNX
dbopManbHOCTEH, WM COBEPIIATh HWHBIC
JEICTBHUS C WCIOJIb30BAHUEM HMYILIECTBA,
uHpopMaun 177078071 CIIy’>keOHOTO
MOJIOXKEHUS TUIs MOJTy4eHUs
HEMPABOMEPHOM BBITOJIBI.

5.3. PabotHuku banka, opraHbel yrpaBicHUs
banka  mpwm BBITIOJTHEHUH CBOMX
JOJKHOCTHBIX ~00sI3aHHOCTEH WM TpU
OCYIIECTBIICHUU CBOCH JEATEIHLHOCTH OT
uMeHu banka B mOOBIX cTpaHax Mupa
JOJKHBI COOITI0IaTh AaHTHKOPPYIITUOHHOE
3aKOHOJATeNILCTBO P®, HamuoHadbHOE
3aKOHOATEILCTBO WHOCTPAHHBIX
rOCyIapCTB U HOPMBI MEXIYHAPOJIHOTO
npaBa B cdepe  MPOTHBOJCHCTBUS
KOppyNnuuu, a  Takke  TpeOoBaHUS
Hacrodmwer  Ilomutukun. B ciywae

BO3HUKHOBEHUS MPOTHBOPCUHIA,
TpebOBaHUS 3aKOHO/IaTeIhCTBA P®
SIBIISTFOTCSI PUOPUTETHBIMU K
UCTIOTHEHUIO.

6. K/IOYEBBIE ITPUHIIUIIBI
6.1. Muccus opranoB ynpasJienusi banka

e UYjeHb! Cosera JIUPEKTOPOB,
IIpencenarens IlpaBieHuss ©  4JIEHBI
[TpaBnenus banka nomxHbl GOpMHUPOBATH
TUYECKUH  CTaHJapT HENPUMHPUMOTO
OTHOLIEHHUsI K J0O0bIM  Qopmam U
NPOSBIECHUSAM  KOPPYINLMU HAa  BCEX
YpOBHSIX, TOJlaBas  NpPUMEpP  CBOUM
MIOBE/ICHUEM.

e B Dbanke 3akpersiercs u JAEUCTBYET
MPUHIINI HETIPUSTHUSI KOPPYILIUHU B JTHOOBIX
dopMax H  TPOSIBICHUAX  (TPUHIIMIT
«HYJEBOW TOJIEPAaHTHOCTH») B Ipoliecce
€KEJIHEBHOTO BBITIOJTHEHUS CBOMX
(YHKIIMOHAJIBHBIX 00SI3aHHOCTEH, a TaKXKe
B IIPOLECCE PEATU3ALNUN CTPATErMUECKUX
IIPOEKTOB, B TOM quclie BO
B3aUMOJEHcTBUM ¢  EAMHCTBEHHBIM
YY4aCTHUKOM, HWHBECTOpaMH, KJIMEHTAMH,
KOHTpareHTamH, MIPEICTaBUTEISIMU
rOCy/IapCTBEHHBIX OPraHOB WM OPraHoB
MECTHOI'O CaMOYIIPaBJIEHUs, HAA30PHBIX U
KOHTPOJIMPYIOIINX OpraHoB,
MOJIMTUYECKUX NapTuu, CBOMMH
paOOTHUKaMH UM HMHBIMH  TPETBUMHU
JULAMH.

5.3.

activities using the Bank’s property,
information, or position for improper
personal gains.

When performing their employment
functions or activities on behalf of the
Bank in countries worldwide, Bank
employees, Bank management bodies
must comply with anti-corruption laws of
the Russian Federation, anti-corruption
national legislation of foreign states and
norms of the international law, and
requirements of this Policy. In case of
contradictions the requirements of the
legislation of the Russian Federation are
priority for execution.

6. KEY PRINCIPLES

6.1.

Mission of the Bank’s Management
Bodies

Members of the Board of Directors,
Chairman of the Management Board and
members of the Management Board of the
Bank must shape ethics standard of zero
tolerance to any form and manifestation of
corruption at all levels, setting an example
through their conduct.

The Bank establishes and implements a
principle of zero tolerance to corruption in
any form and manifestation (zero
tolerance  principle)  when  running
everyday operations and deploying
strategic projects, including interaction
with the Sole participant, investors,
customers, counterparties, representatives
of state authorities, local government
bodies, supervisory and regulatory
authorities, political parties, its own
employees and other third parties.
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6.2.

Peryasipnas OLIEHKA
MOHUTOPUHI PUCKOB

bank Ha perynspHOil OCHOBE BBIABIISET,
paccMaTpuBaeT u OLICHUBAET
KOPPYIIMOHHBIE PUCKH, XapaKTEPHbIE KaK
JUISL €T0 ACSITENIHOCTU B LEJIOM, TaK U JIJIs
OTACJIBHBIX €€ HaHpaBHeHHfI, B 4aCTHOCTHU

PHCKOB,

MOTEHLIUATBHO YSI3BUMBIX ousHec-
IIPOLIECCOB.

bank  pa3pabaTeiBaeT U BHeIpSET
aJIeKBaTHBIE IpoLEeaYypHI 1o

IIPEAOTBPALICHUIO KOPPYILUU, Pa3syMHO
OTBEYAIOLIUE BBIABICHHBIM pHCKaM, a

TaKKe copa3MepHbIe BEPOSTHOCTH
peanu3aiyi KOppyIIHOHHOTO PHUCKA.

bank KOHTPOJIUPYET cobmroieHne
BBILIEYKA3aHHBIX npouenyp,

NpCAIPUHHUMACT BCC H606XOI[I/IMBIG MCPBI
AJig pacCICAOBAaHUS BBIABJICHHBIX CIYy4acB
B3ATOUYHHUYCCTBA, KOPPYIIHH.

Cyx06a BHYTPEHHETO ayauTa
OCYIICCTBIIICT  HE3aBHCUMYIO  OICHKY
BBITTOJTHEHHSI TpeboBaHuit o

COOJIOZICHUIO AHTUKOPPYNLMOHHBIX HOPM
U TIPUHIUIIOB IPOQEeCCUOHATIBHOMN 3TUKHU B
baHnke W BKJIIOYAeT COOTBETCTBYIOLINE
IIPOLIEAYPHI B ayIUTOPCKUM IU1aH. B banke
Ha PpEryJsIpHOM OCHOBE IIPOBOJUTCSA
BHYTPCHHUH 51 BHEIIIHUN ayIuT
(MHAHCOBO-XO035IICTBEHHOM

NeSTeIbHOCTH, BKJIIOYas  BBIOOPOYHBIE
IIPOBEPKU 3aKOHHOCTH OCYLIECTBISEMBIX
IIJIaTEXKEH, ux SKOHOMUYECKOU
00OCHOBAaHHOCTH M  I1€JI€CO00Pa3ZHOCTH
pacxo0B, KOHTPOJb 3a IIOJIHOTOM H
IIPaBUJIBHOCTBIO OTPAXKEHUS JIaHHBIX B
OyXraJTepckoM yuyeTe M COOII0/IeHueM
TpeboBaHMit 3aKOHOJIaTEIbCTBA
Poccuiickoit ®enepauu U BHYTPEHHUX
HOPMATHBHBIX JTOKYMEHTOB, B TOM YHCIIE
IIPUHLIAIIOB " TpeGoBaHuil,
YCTaHOBJICHHBIX HacTosmen [lomuTukoil.

. IIpoBepka KOHTPAreHTOB

bank mnpunaraer pasyMHBIE  YCHIIHA,
4TOOBl MHUHUMM3HPOBATh PUCK JIETOBBIX
OTHOIIEHUH C KOHTpareHTamH, KOTOpbIe
MOTYT OBIThH BOBJICUEHBI B
KOPPYIIMOHHYIO AEATENIbHOCTb, AJIS YEero
CBK mnpoBoauTcs o1ieHKa TOJIEPaHTHOCTU
KOHTPareHTOB K  B3STOYHUYECTBY U
KOpPpyNIHMH, B TOM YHUCJIE IIPOBEpKa

6.2.

Regular  Risk  Assessment  and
Monitoring

The Bank, on a regular basis, identifies,
considers and assesses corruption risks
typical both of its operations in general
and of certain lines of its business, in
particular, potentially vulnerable business

processes.

The Bank develops and implements
adequate corruption prevention
procedures that reasonably correspond to
identified risks, and are proportional to the
probabilities of corruption risk.

The Bank controls fulfilment of the above
mentioned procedures, takes all measures
required to investigate all identified cases
of bribery, corruption.

The Bank’s Internal Audit Service
independently supervises the
implementation of anti-corruption and
integrity compliance requirements within
the Bank, and incorporates the relevant
procedures into the Internal Audit activity
plan. The Bank regularly conducts internal
and external audit of financial and
economic activities, including random
checks of the legality of payments, their
economic feasibility and expediency of
expenses, control over the completeness
and correctness of the data in accounting
and compliance with the requirements of
the legislation of the Russian Federation
and internal regulations, including the
principles and requirements established by
the Policy.

. Checking Counterparties

The Bank shall make its reasonable efforts
to minimize risk of business relations with
counterparties that can be involved in
corruption practices, for which
counterparties tolerance to bribery and
corruption is assessed by Internal Control
Service (Compliance Department),
including checking, if they have their own
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HaJIN4us y HUX COOCTBEHHBIX
AQHTUKOPPYIUMOHHBIX  TPOLEAYp  HIU
HOJUTHUK, HUX TOTOBHOCTU COOJIIOJATh
TpeboBanus HacTosmen [ToauTuku.
banky, 4ieHaM OpraHoB yHpaBJie€HUS U
paboTHUKaM banka 3arpeniaeTcs
COBEpIIATh JICHCTBUS, HANpPABJICHHbIC Ha
COBEpILEHHUE KOPPYHIMOHHBIX
NpaBOHAPYUICHUH, a TaKXe IPHUBIECKATh
WIn UCIIOJIb30BaTh IOCPETHUKOB,
NapTHEPOB, areHTOB WM HMHBIX JIUI JJIS
COBEpILIECHMUS KOPPYILIMOHHBIX
IIpaBOHAPYLICHUMN.

bank ocymecTBisieT BIOOP MOCTABIIUKOB
(MOApsIAYMKOB) JUIsL  3aKyIIKM TOBapoB
(pabot, ycayr) B IenIx oOecredeHHs
3¢ dexTUBHOrO OIEePaTUBHOTO
yIpaBJIEHUS  pacxoJaMH B  paMKax
a/IMUHUCTPATUBHO-XO0351IICTBEHHON
NESTeTbHOCTH B COOTBETCTBUU  C
«[lopsigkoM oOCyIIECTBIEHHS 3aKyNOK B
000 «Yaitna Koncrpakmn  bank»,
u30erass  BO3HUKHOBEHUS  KOH(JIMKTA
UHTEPECOB u JINYHOU
3aMHTEPECOBAHHOCTH Yy paOOTHHUKA.

CBK npoBoaut aHaiu3 3KOHOMHYECKOM
11eJIECO00Pa3HOCTH 3aKITIOUEHUS
JIOTOBOPOB C IOPUIUYECKUMH JIMLAMH H
WH/IMBUIYAIHBIMA TIPEIIPUHIMATEIISIMA
Ha OKa3aHUe ycIyr U (M) BBITOJIHEHHE
paboT, obecrneynBarouX OCYLUIECTBICHNE
0aHKOBCKHUX Omepanuii (ayTcoOpCUHT).

IIpn OCYILIECTBICHUN TEeKyILIen
NesTeNIbHOCTH (B paMKax 0J00peHus
KpPEIUTOB, 3aKIIOueHHs (MOAMUCAHMS)
JIOTOBOPOB,  TMPOBEACHUU  (DOHIOBBIX
omepaiuii)  COOJIOJAOTCS ~ MEpbl IO
MPEAYIPEKICHHUIO KOH(DIMKTOB
MHTEpECOB B cOOTBETCTBHHU C «llopsinkom

MpeI0TBPALICHHUS, BBISIBIICHUSI u
YpEeryJIUupOBaHUs KOH(ITUKTOB
untepecoB» u «llepeunem wmep 1O
IIPEIOTBPALLIEHUIO BO3HUKHOBEHUSI,
BBISIBIICHHUIO, YpEeryanupoBaHUIO
KOH(IUKTOB WHTEPECOB pu
OCYIIIECTBICHUH npodeccroHalbHON

JeSTeIbHOCTH Ha PBIHKE IIEHHBIX Oymary,
MIPH KOTOPBIX YWICHBI OPTaHOB YIIPABIICHUS
u paboTHUKHM baHka HE IOMKHBI OBITH
BOBJICYCHBI B PabOTy C KOHTpareHTaMH,
CBSI3aHHBIMH C HHMH CAMHMH, YJICHAMU
150:4 ceMeit W1 JIPYTUMU

anti-corruption procedures and policies
and if they are ready to comply with
requirements of that Policy as well as to
mutually assist in running business
ethically and preventing corruption.

The Bank, members of the management
bodies and employees of the Bank are
prohibited from performing actions aimed
at committing corruption offenses and
shall not engage or use intermediaries,
partners, agents or other persons to
commit corruption offences.

The Bank shall select suppliers
(contractors) for the purchase of goods
(works, services) in order to ensure
effective operational cost management
within the framework of administrative
and economic activities in accordance
with the “Procurement Procedure in China
Construction Bank  (Russia)  Ltd.”,
avoiding of conflict of interest and
employee’s personal interest.

Internal Control Service (Compliance
Department) analyzes the economic
feasibility of concluding contracts with
legal entities and individual entrepreneurs
for the provision of services and (or)
performance of works that ensure the
implementation of banking operations by
the credit institution (outsourcing).

In the key areas and steps of the Bank’s
activity, especially in credit approval,
contract signing, fund transaction, the
principle of appointment avoidance must
be abided by in accordance with the
Bank’s “Conflict of interest policy” and
“List of measures to prevent conflict of
interest on securities market” in which
members of the management bodies and
employees of the Bank shall not get
involved in above key areas or other
aspects of work with counterparties related
to themselves, their family members, or
other their affiliated parties.
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adhGrIMpOBaHHBIMU C HUMU JIMIIAMH.

NudopmupoBanue u o0yueHue
bank pasmemaer Hacrosauyro [lonutuky B
CBOOOAHOM JOCTyHe Ha OQUIUAIBHOM

caiire =~ banka B MH(POPMALMOHHO-
TEJICKOMMYHHUKAIIMOHHON ceTH
«laTepHeT»,  OTKPHITO  3asABIIET O

HETIPUSITUU KOPPYILIMH, MPUBETCTBYET M
noouipseT COoOMI0JEHUE NPUHLUIOB U
TpeboBanuil Hactosmen [lonuTrku Bcemu
KOHTpareHTamu, YJIeHAMHU OpraHoB
ynpasieHus banka u ero paboTHUKaMHU.

baHk copeicTByeT NOBBILIEHUIO YPOBHSA
AQHTUKOPPYIIIMOHHON  KYJIBTYphl —IIyTEM
03HAKOMJICHUS YJICHOB OpraHoB
yopaBieHuss W paboTHukoB banka ¢
[Tonmutukoit B coorBercTBHHU ¢ ['maBoit 11

HACTOSIICH Ilonutuku, a TaKXe
CUCTEMAaTUYECKOTO  OOy4YeHHS  CBOUX
pabOTHUKOB u YJICHOB OpraHoB

yrnpaBJICHUA B LCIIX NOAACPKAHHUA HX
OCBCAOMJICHHOCTH B BOIIpOCax
aHTHKoppynHHOHHOfI MOJIUTUKM baHka u
OBJIaACHUSA HNMHU crocobamu u npueMamMunu
MMPUMCHCHUA aHTHKoppynL[I/IOHHOﬁ
IMMOJIMTUKH Ha ITPAKTUKE.

. I[OCTOBepHOCTL OTYETHOCTH

B banke CTpPOro co0Jr0TatoTCs
TpeOOBaHUS 3aKOHOAATENILCTBA U IIPABUIIA
BEJICHUSI OTYETHOM JOKyMeHTauuu. Bce
XO3MCTBEHHBIE ornepauuu banka
nojuiexar o(OpMIIEHHIO TEPBUYHBIMU
YUETHBIMU JOKyMeHTaMu. Mckaxenue nimu
danbcuduKays 1aHHBIX OyXTaaTepcKoro,
YIpaBJIECHYECKOTO0 W HMHBIX BHUAOB yuyeTa
WIM TOATBEPXKIAOINX JOKYMEHTOB HE
JIOITyCKaeTcsl.

Bce ¢unaHCOBBIE Omnepanuu OTpaXKaroTCs
B ydeTe JOCTOBEPHO, AaKKypaTHO M C
HEOOXOUMBIM YPOBHEM JI€TaTH3aI1H.

PaGorHuKH , B KOMIICTCHHOHUIO KOTOPBIX
BXOJHUT BCACHUC y4aeTa, HECYT
OTBETCTBCHHOCTbD 3a IMOATOTOBKY n

IpeJOCTaBlIeHNe TOJHONH U JIOCTOBEpHOU
OTYETHOCTH B YCTAHOBJICHHBIE CPOKH.

Y MbIlIEeHHOE UCKa)KEHUE WIN
danscupukays OTYETHOCTHU HE
JIOIYCKAETCs M PECIIEYETCs 110 3aKOHY.

. Awareness-Raising and Training

The Bank shall make this Policy available
to the public on the Bank’s official
website, openly declare its zero tolerance
to corruption, approve and encourage
compliance  with principles  and
requirements hereof by all counterparties,
members of management bodies of the
Bank and its employees.

The Bank enhances anti-corruption culture
through familiarization of members of
management bodies and employees of the
Bank with the Policy in accordance with
Chapter 11 of this Policy, as well as
consistent training of its employees and
management bodies’ members in order to
maintain their awareness about the Bank’s
anti-corruption policy and help them to
master methods and skills of using anti-
corruption policy in practice.

. The accuracy of the statements

The Bank strictly complies with the
requirements of the legislation and the
rules of record keeping. AIll business
operations of the Bank are subject to
registration ~of primary accounting
documents. Distortion or falsification of
data of accounting, management and other
types of accounting or supporting
documents is not allowed.

All financial transactions are recorded
reliably, accurately and with the required
level of detail.

Employees who provide keeping records
are responsible for preparing and
providing complete and accurate reporting
within the established time frame.

Fraudulent misrepresentation or
falsification of accounts is not permitted
and is punishable by law.
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7. IPABUJIA INOBEJHUA,
YCTAHOBJIEHHBIE B BAHKE
7.1. dakThl KOPPYNUHMH MOTYT MPHUBECTH K

7. RULES OF CONDUCT ESTABLISHED
IN THE BANK
7.1. Corruption acts may lead to personal

JesTeTbHOCThI0/paboToli B baHke.
B HekoTOphIX chyyasx TpUHATHE U

JUYHOW  YTOJIOBHOM  OTBETCTBEHHOCTH criminal liability and to administrative
BUHOBHOTO JULA, a TAKKE K liability of the Bank.

aJIMUHHCTPATHBHOM OTBETCTBEHHOCTH

baHKa 1 ero J0HKHOCTHBIX JIUIL.

7.2. PabotHuku banka o0s3aHbl oTKa3zathes ot | 7.2. Bank employees must refuse illegal
HE3aKOHHOTO IOOIIPEHHS JIF000Tr0 BHIA. incentive of any kind. Internal Control
JIroboe PEUIOKEHUE/ MOTIBITKA Service (ICS, Compliance Department)
IPEUIOKEHHUS TTOOMIPEHHUS TOJIKHBI OBbITH must be immediately informed of any
HE3aMEeIJIUTENIBHO JOBEJICHBI /IO CBEICHUS mentioned incentive offer or incentive
Cnyx0b1 BHyTpeHHero koHTpois (CBK, offer attempt.

KOMILJIA€HC-CITYKOBI).

7.3. Korna y pabornHukoB banka Bosumkarot | 7.3. When employees reasonably believe that
000CHOBAHHBIC TOJ03PEHUSA, YTO YCIIyTH services the Bank renders to its customers
UCIMIONB3YIOTCSL  (MIPEAMoIaraloTes st are used (or are supposed to be used) for
UCIIOIb30BaHUs) B IEJAX B3ATOYHHUYCCTBA bribery and corruption, they must
u KOPPYIIIHH, OHHU 00s13aHbI immediately report their suspicions to the
HE3aME/IUTEIEHO COOOLIMTh O CBOMX line manager and to Internal Control
I0I03PEHHUSIX CBOEMY Service (Compliance Department).
HEMIOCPE/ICTBEHHOMY PYKOBOIHUTEIIO U B
Crayx0y BHYTPEHHETO KOHTPOJIS
(KoMILTaeHC-CITYkKOY).

7.4. Tlonapku 7} npencraBurenbckue | 7.4. Gifts and Hospitality
pacxoanl
PaGoTHukam banka cienyer | o Employees of the Bank should refrain
BO3/IEP)KUBATHCS OT MPUHATHS U JTAPEHUS from accepting and giving gifts in
HOJIaPKOB B CBSI3U c ux connection with their activities/work in the

Bank.
In some cases accepting and giving gifts

JapeHre TOJAPKOB MOXKET  SIBJIATHCS may be a part of an established business
Y4acThIO CITO’KUBIITHXCSI JICTTOBBIX relationship or consistent with business
OTHOULIEHUN 158051 COOTBETCTBOBATH etiquette.

00BIYasiM JEJIOBOT0 DTUKETA.

[Tonapku, xotopele paboTHukH baHka oT
uMeHn baHka MoOryr BpydaTb JApyrum
JUIaM U OpTaHu3alusM Ju0o Moixyvyarh B
CBSI3U C MX paboToil B baHke OT npyrux

Gifts that employees of the Bank on behalf
of the Bank may give to other persons and
organizations or receive in connection
with their work in the Bank from other

JWII W OpraHM3amuii, a  TaKKke persons and organizations, as well as
MPEICTABUTENIbCKIE pPacXoAbl, B TOM representative expenses, including
BV (N[ pacxoisl Ha JICITOBOE expenses for business hospitality and

TOCTENPUUMCTBO U NpoaBHkeHue baHka,
KOTOpble paboTHUKM baHka OT wWMeHH

promotion of the Bank, which employees
of the Bank on behalf of the Bank may

Banka MOTYT HECTH, JOJDKHBI bear, must meet the following criteria:
COOTBETCTBOBAThH CIIEAYIOIAM

KPUTEPHSIM:

v BeITb  pasyMHO  0OOCHOBaHHBIMH, v Be reasonably justified, proportionate
COpa3MepHBIMHU u HE SIBIIATHCS and not be luxuries.

IpeIMeTaMu POCKOIIH.
v IMeTh OpHUEHTUPOBOYHYIO CTOMMOCTb

v' Have an estimated cost not more than

10




PP1-1CS-001
Anti-corruption Policy
CCB (Russia) Ltd.

AHTHKOPPYNIINOHHAS TTOJUTHKA
00O «Haitna Koncrpakma bank»

He nopoxe 3000 (Tpex Thics4) pyoieit PD
3a 1 momapok. Ilopsnok odopmieHus
MOJIapKOB CBBIIIE YKAa3aHHOW CTOUMOCTH
OCYIIECTBIISIETCSI B  COOTBETCTBHM  C
TpeOOBaHUSIMU BHYTPEHHUX
HOPMATUBHBIX JOKYMEHTOB.

v'He npexacraBisTh co0OH  CKPBITOE
BO3HarpaXJIeHUe 3a YCIyry, JACHCTBHE
(6e3neiicTBuE), MOMYCTUTEIBCTBO,
MOKPOBHUTEIBCTBO, MPEIOCTABICHUE TPAB,
MNPUHITHE ONPEICIIEHHOTO0 pEIIeHUs O
CHEIKE, COIJIAILEHUH, TUICH3UH,
pa3pelieHuu U T.I. WK MONBITKY O0Ka3aTh
BIMSSHAE Ha TOJNydaTesdss C  WHOHU
HE3aKOHHOM UM HEITUYHOH IIEJIBIO.

v He co3naBarh peryTamuoHHOTO PUCKa
st banka, paboTHukoB baHka M MHBIX
JWII B CIIy4ae PacKpBITUS MHPOPMALUU O

[Tomapkax  WMIM  NPEACTABUTEIBCKUX
pacxozax.

v ' He mnpoTHBOpeYHTh MPUHIUIAM U
TpeOoBanusiM  Ilomutuku,  «Kopekca
KOPIIOPaTUBHOIO  ymnpaBieHUs baHkay,
«IIpaBuinam oOMeHa JIEJIOBBIMH
noJapkaMM M 3HaKaMM  JI€JIOBOTO
rOCTETPUUMCTBA 000 «Yaitna
KoHcTpakix bank», BHYTPEHHUX
HOPMaTHUBHBIX JOKYMEHTOB,
IPUMEHUMOMY AHTUKOPPYILIHOHHOMY
3aKOHOJATEIILCTBY.

Ecnu monydyeHne mojapka mpearoiaraet
MPEOCTaBICHUE KIHEHTY (KOHTPareHTy)
KaKuX-IU0O JIbTOT, MpeepeHiuii u T.1I.,
pabOTHUK HE3aMEJIUTENBHO YBEIOMIISET
00 3TOM HENOCPEACTBEHHOT O
pykoBogutenss u CiyxOy BHYTpPEHHEro
KOHTPOJIA (KOMILJIA€HC-CITYXO0Y).

CroumocTh  mojapka  TPaXkKIAHCKUM,
MYHULUIAIBHBIM  CIIy’KalllUM,  HUHBIM
KAaTeropusiM  JIMIL, IPEIyCMOTPEHHBIM
3aKOHOJATEIIbCTBOM, HE MOXKET
MIPEBBIIIATH OIPEIETEHHBIX
CYMM/JIUMHUTOB, eciu TaKue
CYMMBI/JTUMHTBI YCTaHOBJICHBI
3aKOHOJATEICTBOM, B  TOM  YHCIE

HOPMATUBHBIMH ITPAaBOBBIMU aKTaMH.

He nomyckarorcs mogapkd OT HUMEHH
banka, ero pabOTHUKOB u
NPEJCTaBUTENICH TPETHUM JIMIIAaM B BHJIE
JIEHEXKHBIX CPEJICTB, KaK HAIUYHBIX, TaK U
OC3HATMYHBIX, HE3aBHCUMO OT BAIIOTHI,
ceptudukaToB Ha THOOBIC BUBI TOBAPOB U

3000 (three thousand) rubles of the
Russian Federation for 1 gift. The order of
registration of gifts over the specified cost
is carried out in accordance with the
requirements of internal regulations.

v Not to be a hidden reward for service,
action (inaction), connivance, patronage,
granting rights, the adoption of a specific
decision, agreement, license, permit, etc.
or attempt to influence the recipient other
illegal or unethical purpose.

v Not to create reputational risk for the
Bank, employees of the Bank and other
persons in case of disclosure of
information on Gifts or representative
expenses.

v Not to contradict with the principles
and requirements of the Policy, “Code of
Corporate governance of the Bank”, “Gifts
and Entertainment Rules of the Bank”,
internal regulatory documents, applicable
anti-corruption legislation.

If acceptance of the gift accompanies by
receiving any benefits, preferences, etc.,
the employee shall immediately notify the
line manager and Internal Control Service
(Compliance Department).

The cost of a gift to civil servants,
municipal employees, other categories of
persons provided by the legislation may
not exceed certain amounts/limits, if such
amounts/limits are established by the
legislation, including regulatory legal acts.

Gifts on behalf of the Bank, its employees
and representatives to third parties in the
form of cash, both cash and non-cash,
regardless of currency, certificates for any
types of goods and services, securities,
precious metals (including in the form of

11
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7.6.

yCIyr, UEHHBIX Oymar, JIparoleHHbIX
METaJUIOB (B TOM YHCIIE€ B BUJIE CIIMUTKOB),
JIparoleHHbIX KaMHEH, a TakKe BBITOJ U
yCIJIYT, B TOM YHUCJIE OIUIAThI Pa3BJICUCHUH,
TPAHCHOPTHBIX PACXOAOB, CCYA, CKUIOK,
MPEe0CTaBICHUS B MOJIb30BaHUE
MMYIIECTBA, B TOM UYHUCJIE KWIbS, © HHBIX
BBITO/I.

CocraB, nopsg0k 0pOpPMIICHUS U OILIAThI
MIPEACTABUTENBCKUX pacxoaoB B banke u
JUMUTBI PACX0JI0B HA MPEJICTABUTEIIbCKUE
MEPOIIPUATHS PETYIUPYIOTCS IMPUKA3aMU
10 OCHOBHOU JIeATENbHOCTH U «llopsiaxkom

NOATBEP)KJIEHUSI ~ HEKOTOPBIX  BHUJOB
XO3AMCTBEHHBIX PACXOOBY.
[Ipu cooTBercTByMOWEM  O(OPMICHUU

OTYETHBIX JOKYMEHTOB baHK momyckaer
OIIaTy PacXoJ0B (MPOE3THBIX OWIIETOB,

CUETOB,  IOCEIIEHUs  MEpONPUATHI),
KOTOpbIE  IIPOM3BEIEHBI B  IpoOIECCe
o0mieHuss ¢ KIMEHTaMH B  TOpAJIKE,
YCTaHOBJIECHHOM JEHCTBYIOIUMH
BHYTPEHHUMU HOPMAaTUBHBIMH
JIOKYMEHTaMHU.

KaueHnTsl, 3aHUMAIOIIMECH
B3ITOYHHYECTBOM U KOppyNIHeH

Bce BOIIPOCHI OTHOCHUTEIIBHO
(MOTEHIMANIbHBIX ) ¢dakToB
KOPPYNIIMOHHOM aKTUBHOCTH KJIMEHTOB
IIPU  OCYIIECTBICHUM  OIepaluid IO
cdyeraM, OTKpbITBIM B banke, 1m0

BBISIBIICHHBIX B ITPOIECCE MTPEIOCTABICHUS
UHBIX ycayr baHka, cieyeT HarpaBisiTh B
Cnyx0y BHYTPEHHETO KOHTPOJIS
(xoMILTaeHC-CITYkKOY).

Hecoobmenne o BBIABIEHHBIX (akKTax
KOPPYIIIMK W B3ITOYHHYECTBA MOXKET
OBITh PACIICHEHO KaK COy4YacTue B JaHHBIX
MPECTYTUICHUSX.

Yyactne B 0/1aroTBOPHTEJBLHOM
CIIOHCOPCKOM 1eATeJIbHOCTH

bank He ocymiecTBisgeT (puHaHCHpOBaHUE
ONarOTBOPUTENBHBIX M CIIOHCOPCKHX
MIPOEKTOB B LEJsIX MOJIyYEHUs
KOMMEPUYECKUX MPEUMYIIECTB B MIPOEKTAX
banka.

Bcee JIOTOBOPBI paMKax
ONaroTBOPUTENBHON M CIIOHCOPCKOM
JeSITEIbHOCTH B 0053aTEIbHOM TOPSIKE

H

B

7.5.

7.6.

ingots), precious stones, as well as benefits
and services, including payment of
entertainment, transportation costs, loans,
discounts, provision of property, including

housing, and other benefits are not
allowed.
The  composition, procedure  for

registration and payment of representative
expenses in the Bank and limits of
expenses for representative activities are
regulated by orders on the main activity
and the “Procedure for confirmation of
certain types of administrative expenses”.
Travel passes, invoices, entertainment,
etc. may be paid at the Bank’s expense if
such expenses are supported by relevant
reporting documentation in accordance
with the Bank’s internal regulations.

Customers Involved in Bribery and
Corruption

All questions regarding (potential) facts of
customers’ corruption practices when
committing transactions under accounts
opened in the Bank or identified in the
course of Bank providing other services
shall be reported to the Internal Control
Service (Compliance Department).

Failure to report discovered facts of
corruption and bribery may be considered
to be complicity in these crimes.

Participation in  charitable and
sponsorship activities

The Bank does not finance charitable and
sponsorship projects in order to obtain
commercial advantages in the Bank's

projects.

All contracts within the framework of
charitable and sponsorship activities must
be agreed with the Internal Control

12
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JIOJDKHBI OBITH corytacoBaHbl co Ciryx00i
BHYTPEHHETO  KOHTpOJIE  (KOMIUIaeHC-
CITY»00i1) 10 MOMEHTA UX 3aKIFOUYCHUSI.

Yuacrue B NOJIMTHYECKOM
AeATeIbHOCTH M B3aHMMOJeliCTBHE C
roCyAapCTBEHHBIMH CJIYKAIMMH

bank He ydacTByer B IOJUTUYECKOU
JNESITEIIBHOCTH W He  (UHAHCUPYET
MOJINTUYECKUE MapTUM, OpraHu3aluu |
JIBIDKECHMUSL.

baHk BO3aepkKuBaeTCs KaK OT OIUIATHI
JO0BIX ~ pacxoloB  T'OCYIAapPCTBEHHBIX
CIYXaluX U UX OJIM3KUX POJCTBEHHUKOB
(W B WX HWHTEpecax), B TOM YHCIE
pacxo/ioB Ha TPAHCIIOPT, MPOKUBAHHE,
NMTaHue, pasmieudeHus, PR-kammanuu u
T.I1., TaK u oT MOJTyYCHUS
FOCYJAapCTBEHHBIMHU CIY>KAIIUMH 32 CUET
banka MHOI BBITOJIBI.

baHk mpu 3aKIOYEHUH TPYIAOBOrO WIH
TPaKJIaHCKO-IIPAaBOBOTO  JIOTOBOpa  Ha
BBITIOJIHEHHE Pa0OT (OKa3aHUE YCIYT) C
rPaKJIaHUHOM, 3aMEUIaBLIIUM JIOJKHOCTHU
FOCYIApCTBEHHOW WJIM MYHULHUITAIBHON

CITYKOBI, [epe4YcHb KOTOPBIX
YCTaHABIIMBAETCS HOPMAaTUBHBIMHU
[IPaBOBBIMHU aKTaMH Poccuiickoii

®denepannn, B TEUCHUE JBYX JIET C IaThl
€ro yBOJBHEHHUS C rOCYAapCTBEHHOU HIIU
MYHUIIMNIAJIBHOW CITy’KOBl cooOmiaer B

JNECATUAHEBHBI CPOK O 3aKIIOYCHHUH
TaKoro JOTOBOpa MIPEJICTAaBUTEITIO
HaHUMAaTes (paboronarento)

TrOCYJapCTBEHHOTO WJIM MYHUIHIIAJIBEHOTO
CIYXKalIero I0 IOCJIEIHEMY MECTY €ro
CIy’)kObl B TOpSIIKE, YCTaHaBIMBAEMOM

HOPMAaTHUBHBIMU  MPABOBBIMU  aKTaMH
Poccuiickoit denepanuu.
OTBETCTBEHHBIMM  TIO  BBINOJHEHUIO

TpeOOBaHWI NaHHOTO TYHKTa SIBIISIOTCS:
Otnen ynpasnenust nepconanom (OVII) -
B OTHOIIGHWH pabOTHHKOB  baHka,
PYKOBOJUTENN  TOApa3ieiaeHui B
OTHOWIEHNH  (U3UYECKUX  JIHI, C
KOTOPBIMH ~ 3aKJIIOYEHbl  I'PaXXJIaHCKO-
NPaBOBBIE IOTOBOPHI.

8. YBEJOMJIEHHUE O HAPYIIEHUU

8.1.

JIroboit paborHuk banka B ciydae
BO3HHKHOBEHUS COMHEHUI B
PaBOMEPHOCTH WJIM B COOTBETCTBHH

7.7.

Service (Compliance Department) before
their conclusion.

Political participation and interaction
with government officials

The Bank does not participate in political
activities and does not finance political
parties, organizations and movements.

The Bank shall refrain from paying any
expenses of civil servants and their close
relatives (or in their interests), including
expenses for transport, accommodation,
food, entertainment, PR-campaigns, etc.,
and from receiving other benefits by civil
servants at the Bank's expense.

The Bank at the conclusion of the
employment or civil contract on
performance of works (rendering services)
with the citizen substituting positions of
the state or municipal service which list is
established by regulatory legal acts of the
Russian Federation within two years from
the date of his dismissal from the state or
municipal service reports in ten-day term
on the conclusion of such contract to the
representative of the employer (employer)
of the state or municipal employee on the
last place of his service in the order of the
employment of the state or municipal
service established by regulatory legal
acts of the Russian Federation.
Responsible for the implementation of the
requirements of this paragraph are: HR
Division in respect of employees of the
Bank, heads of wunits in respect of
individuals with whom concluded civil
contracts.

8. THE NOTICE OF VIOLATION

8.1.Any employee of the Bank in case of

doubts about the legality or in accordance
with the goals, principles and requirements
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HensiM, TOpUHLOUIAM U TpeOOBaHUSIM
IlomuTnky cBOMX JCHCTBHI, a TaKxke
IEWCTBUI (6e3neiicTBus) 1501051
IPEIOKEHUI Opyrux paboTHUKOB baHka,
KOHTPAareHTOB WJIM HWHBIX JIML, KOTOpPbIE
B3aUMOJICUCTBYIOT ¢ baHkoMm, MOXeT
COOOITUTH 00 3TOM CBOEMY
HEIOCPEJICTBEHHOMY  pPYKOBOJUTENIO U
(wm) B Ciayx0y BHYTPEHHEro KOHTPOJIS
(koMIuTaeHC-CITy)k0y) JHOOBIM  yJIOOHBIM
crocooom mo  tenedoHy, IO
NIEKTPOHHOM mouTe JHMOO  OTIpaBUB
NUCHbMO Ha OyMa)KHOM HOCHTEJIE WIH IO
dakcy.

CBK BHOCHUT nHbOpMaIUIo 0
BBISIBJICHHBIX KOPPYIIIIHOHHBIX PHUCKaX M
PUCKOBBIX ~ COOBITHSIX B CHUCTEMY
perucTpanu UHPOPMALUH O COOBITHUAX
pemyTalMOHHOTO W (WJIM) TIPaBOBOTO
pHUCKa U (UJIM) PEryJIATOPHOIO PHUCKA.

8.2.

9. KOHTPOJIb 3A MHCHOJHEHUEM
HOJUTUKH
9.1. PykoBoaurenu CTPYKTYPHBIX
noapaszieneHuid baHka, a Takxke WHbIE
paboTHUKH banka 00s13aHbI
HEe3aMeNTUTETLHO co001maTh 0
BBISIBJICHHBIX ~ HJIM  COOOIICHHBIX UM
¢dakrax HapyueHus Hactosmen [lomurrku
B Cnyx0y BHYTpEeHHEro KOHTPOJS
(komIUTaeHC-CITYXO0Y).
10. OTBETCTBEHHOCTDb
HEUCITIOJIHEHUE
(HEHAJJIEXKAIIEE HUCITIOJIHEHUE)
HACTOSIIEX IOJIUTUKHA
10.1. Ynensr Coserta JTUPEKTOPOB,
[Ipencenarens [IpaBnenus, YJIEHBI
[IpaBnenns u  pabotHuku  banka,
HE3aBUCHUMO OT 3aHUMAaeMOM JIOJKHOCTH,
HECYT TEPCOHAIbHYIO OTBETCTBEHHOCTH
3a co0roieHne MPUHIUIIOB u
TpeboBaHuit HacTosimen [TomuTuky.
Jluna, BUHOBHBIE B  HapyUICHUU
TpeOboBanuit  Hactosmer  [lomuThkwy,
MOTYT OBITH MPUBJICYECHBI K
JTUCITUTITHHAPHOU OTBETCTBEHHOCTH.

3A

10.2.

11. OBHAKOMJIEHUE PABOTHUKOB
BAHKA C TPEBOBAHUSIMHA
MNOJIUTUKU

11.1. Kaxnpiii paborauk baHka W KaxIbld

of the Policy of his actions, as well as
actions (inaction) or proposals of other
employees of the Bank, contractors or other
persons who interact with the Bank, may
inform his immediate supervisor and (or)
the internal control Service (compliance
service) in any convenient way - by phone,
e-mail or by sending a letter on paper or by
fax.

8.2.The ICS enters information about the
identified corruption risks and risk events
into the system of registration of
information  about the events of
reputational and (or) legal risk and (or)
regulatory risk.

9. CONTROL OVER POLICY
PERFORMANCE

9.1.Heads of the Bank’s business units and
other employees shall immediately report
to the Internal Control  Service
(Compliance Department) all violations of
this Policy they may have discovered or
which may have been reported to them.

10.  LIABILITY FOR NON-
FULFILLMENT (IMPROPER

FULFILLMENT) OF THIS POLICY

10.1. Members of Board of directors, Chairman
of the Management Board, members of
the Management Board and Bank
employees, irrespective of the position
they hold, are held personally liable for
complying with Policy principles and
requirements.

Persons found guilty of violating the
Policy may be subject to disciplinary
action.

10.2.

11. FAMILIARIZE BANK EMPLOYEES
WITH THE POLICY
REQUIREMENTS

11.1. Each employee of the Bank and each

14




AHTHKOPPYNIINOHHAS TTOJUTHKA
00O «Haitna Koncrpakma bank»

PP1-1CS-001
Anti-corruption Policy
CCB (Russia) Ltd.

11.2.

11.3.

11.4.

4JIeH OpraHoB ymnpanieHus banka o0s3an
03HAKOMHUTHCH ¢ [loauTHKOM.

Unenst  CoBeTa  AUPEKTOPOB,  HE
sBisifolMecss  pabotHukamu  banka,
o3HakamiuBatoTcsi ¢ [lonutukoir myrem
MPOCTABJIICHUS  MOAMUCH  Ha  JIMCTE
O3HAKOMJICHUS, dopma KOTOPOTO
npuBenaeHa B [lpunoxenun Nel «k
gactosameir Ilomutuke. Unensr Cosera
JTUPEKTOPOB, y4acTBOBaBIINE B
3aceqannn  CoBeTra JAMPEKTOPOB, Ha
KOoTOpoM OblTa yTBepkaeHa Ilomutuka
(M3MeHEeHHs B [TonuTuky)
O3HAKaMJIUBAIOTCS c [Tonutukon
(m3menenusimu B IlomuTHky) myrem ee
YTBEPKICHHUS, npu 3TOM JIUCT
03HAKOMJICHUS B OTHOIICHUHU
Y4aCTBOBABILIEIO B 3acCEJaHUM 4JICHA
CoBeta nupeKTopoB HE 0OPMIISIETCS.

Otnen JIOKyMEHTAIMOHHOTO
obecrnieueHus Ha OCHOBaHUU
yBenomiieHus, noiydeHHoro ot CBK,
o0OecrieunBaeT  O3HAKOMJIEHHME  BCEX

pabotHukoB banka mom moanUCH HE
noznHee 10 (mecstu) pabouyux OHEH ¢
natel yrBepkaeHus [lomutuku nmubo ¢

JaThl ~ YTBEPXKIECHHS  BHOCHUMBIX B
[TonuTuky U3MEHEHMUIA.

Opunuueckunit  otmen  oOecrieyuBaeT
HampaBlieHUE [Tonutuku Ha
03HaKOMJIEHUE YJieHaM Cogsera
JTUPEKTOPOB, HE SABJISTFOITUMCS
paboTHUKaMHU banka 51 HE
y4acTBOBABIIMM B  3acelaHUM, Ha

KoTopoM Oblna yTBepkaeHa [lomuTuka
(u3meHeHuss B Hee), He mo3zaHee 20
(nBagmatu) pabouumx JAHEH C  JaThl
BKIJIOUEHUs B cocTaB CoBeTa TUPEKTOPOB
HOBOTO JHMPEKTOPa, HE MPUHUMABIIETO
y4acTust B 3aceaHuu Cogera
JUPEKTOpPOB, Ha  KOTOpoM  ObLia
yrBepxkaeHa [lonmutuka (yTBep KIEHBI
m3meHenus B [lonmutuky). B ciydae ecnm
B 3acemanun CoBeTa IUPEKTOPOB, Ha
KoTopoM Oblma yTBepkaeHa IlomuTuka
(usmenenuss B llonuTuky) npuHAIH
ysactue He Bce wieHsl CoBera
TUPEKTOPOB, yTBepxkaeHHas [lomuTHka
HaTPaBISIETCS Ha 03HAKOMJICHHE
OTCYTCTBOBABIIIUM Ha 3aCEJaHUM YICHAM
CoBera nupekTopoB He mo3nHee 20
(mBammati) paboumx JHEH C  JaThl

11.2.

11.3.

11.4.

member of the management bodies of the
Bank is obliged to read the Policy.
Members of the Board of Directors who
are not employees of the Bank shall draw
up an acknowledgement list the form of
which is given in Annex Nel to the
Policy. Members of the Board of
Directors who participated in the meeting
of the Board of Directors at which the
Policy was approved (changes to the
Policy) are acquainted with the Policy
(changes to the Policy) by its approval,
while the acknowledgement list in
relation to the member of the Board of
Directors who participated in the meeting
IS not issued.

The Documents Workflow Division
based on the notification received from
the ICS ensures that all employees of the
Bank are acknowledged with the Policy
no later than 10 (ten) working days since
the date of approval of the Policy or since
the date of approval of the amendments
to the Policy.

The Legal Division ensures that the
Policy is sent to the members of the
Board of Directors who are not
employees of the Bank and who did not
participate in the meeting at which the
policy was approved (changes to It), no
later than 20 (twenty) working days from
the date of inclusion in the Board of
Directors of a new Director who did not
participate in the meeting of the Board of
Directors at which the Policy was
approved (changes to the Policy were
approved). If the Board of Directors
meeting, which were approved by the
Policy (change in Policy) was attended by
all members of the Board of Directors,
the approved Policy is forwarded for
familiarization were absent at the meeting
members of the Board of Directors not
later than 20 (twenty) working days from
the date of approval of the Policy or from
the date of approval of introduced Policy
changes.
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11.5.

11.6.

yrBepxkaeHus [lonmutuku nubo ¢ Aatel
YTBEP)KICHUS BHOCUMBIX B [lomuTHKy
WU3MEHEHUH.

CBK o0ecrnieunBaeT XpaHEHUE JHCTa
O3HaKoMJIeHus1 Kaxjaoro wieHa Cosera

THPEKTOPOB, HE SBJISIFOLLIETOCS
pabotHukoM banka u He mpHHHUMaBIIETO
ydacTus B 3acelaHuu Cosera
IMPEKTOpOB, HAa  KOTOpOM  Obuia

yrBepxaeHa Ilonutuka (yTBEp)KIEHBI
u3menenus B Ilonmutuky), B TedyeHue
Cpoka  w30paHus ero B  OpraH
yopaBjieHUsT U B TedeHue 3 (Tpex) Jier
MOCJI€ OKOHYaHMS YKa3aHHOIO CPOKa.
OVII obecrieunBaeT O03HAKOMJIEHHE C
[Tonutukon HOBBIX pPabOTHUKOB,
NpUHUMaeMblX B mTaT baHka 10x
MOAMNKUCH TIpH TpueMe Ha padoTy B baHk.
Jluctel 03HAaKOMJICHU,
noATBepkaatone (HakT O03HAKOMIICHHS
pabotankoB banka c IlonuTukod mnpu
npueMe Ha paboTy, MOJJIeKAT XPAHCHHUIO
B OVII B ycTaHOBIEHHOM MOpPSJIKE.

12. 3AKJIIOYUTEJIBHBIE
INOJIO’)KEHUA

12.1.

12.2.

12.3.

12.4.

Hacrosimas [lonutuka BeTynaer B cuiy
co nHA ee yrBepxkiaeHus CoBeTom
IUpEKTOpoB baHka.

[lonuTvka  MOMNEKUT  PETYIAPHOMY
IEPECMOTPY c Y4ETOM HOBBIX
TEHJECHLUUNA B MHUPOBOM U DPOCCHUUCKOU
IIPAaKTUKE KOPIIOPATHBHOI'O IIOBEJICHNUS,
B TOM 4YHUCJIE B CIly4ac HW3MEHEHUs
3aKOHOAaTeNnbCcTBA PD, B COOTBETCTBUH
C IpoUeaypaMH, IIPELyCMOTPEHHBIMU
BHYTPECHHUMU HOPMAaTUBHBIMHU
JNoKymeHTamu baHka.

OTBETCTBEHHOCTh 33  MOJJEP/KAHHE
TpeboBanuit IlomuTHKM B aKTyalbHOM
cocrtosHuu Boznaraerca Ha CayxOy
BHYTPEHHETO KOHTpOJId (KOMIUIaeHC-
CITyX0Y).

B cnyuyae obHapyxeHHs NPOTUBOpEUUid
B PYCCKOM H aHIJIMHCKOM TEKCTE
Hacrosmen IlonuTUKKM NPUOPUTETHBIM
ABJISIETCS] TEKCT HA PYCCKOM SI3BIKE.

11.5.

11.6.

12.

12.1.

12.2.

12.3.

12.4.

ICS ensures storage of  the
acknowledgement list of each member of
the Board of Directors who is not an
employee of the Bank and did not
participate in the meeting of the Board of
Directors at which the Policy was
approved (changes to the Policy were
approved) during the term of his election
to the management body and within 3
(three) years after the end of the specified
period.

HR division provides acknowledgement
with the Policy of new employees
employed by the Bank under the
signature when applying for a job in the
Bank. The acknowledgement lists,
confirming the fact of acquaintance of
employees with the Policy of the Bank
when applying for a job should be stored
in the personal profiles of employees of
the Bank in the prescribed manner.

FINAL PROVISIONS

This Policy shall come into force as of
the day it is approved by the Bank’s
Board of directors.

The Policy should be revised on a
regular basis taking into account new
tendencies in global and Russian
corporate  conduct best  practice,
including in cases of amendments to the
legislation of the Russian Federation,
within the procedures provided by the

internal statutory documents of the
Bank.
The Internal Control Service

(Compliance Department) is responsible
for keeping the Policy requirements up
to date.

In case of any contradiction in Russian
and English texts hereof, the Russian
text shall prevail.
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